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Rcceni  aiiempts  lo  clear  up 
conirovcrsy  between  Dr.  Arthur 
Davis.  Jr.,  Di  reel  or  of  the 
African-American  insiiiute.  and 
his  %\af(,  Black  Adminisiraiors 
and  mosi  imponantly  Black 
students,  has  proved  worthless.  It 
is  fell  thai  policies  instituted  and 
the  directions  proposed  for  the 
African-American  Institute  arc  in 
total  contradiction  to  the  concept 
and  the  struggle  that  founded  the 
Institute  in  1968. 

Dr.  Davis  has  presented  to  the 
university  at  large,  a  "position 
paper,"  which  states  his  direc- 
tions, for  the  Institute.  He  has 
submitted  (his  document,  with  no 
clear  understanding  of  what  the 
"African-American  Institute"  re- 
presents. He  did  not  consult  Dean 
Gregory  T.'Ricks,  former  director 
of  the  Institute  for  four  years, 
now  Special  Assistant  to  the  Presi- 
dent for  Community  Develop- 
ment. He  did  not  consult  Dr. 
Ramona  Edelin,  Chairperson  for 
the  African-American  Studies 
Dcpanmcnt,  which  is  an  out- 
growth from  the  African-Ameri- 
can Institute.  He  has  not  even 
consulted  his  staff  concerning 
mailers  that  include  Institute 
History  hiring  and  firing  pro- 
cedures, plans  for  ongoing  as  well 
as  future  programs  and  the  overall 
direction  of  the  Institute.  Bui 
most  importantly.  Dr.  Davis  has 
not  consulted  the  student  body  he 
is  here  to  serve. 

This  "position  paper,"  reads  as 
follows: 

The  African-American  Insiitule 
at  Norlheasiern  Universiry,  under 
my  leadership,  will  be  one  of  the 
Jew  organizations  on  predomi- 
nantly white  universities'  cam- 
puses specifically  concerned  with 
scholarly  research,  leaching,  in- 
formation-gathering, analysis  and 
education  of  African- Americans. 
The  Institute  will  serve  both  black 
and  white  students:  blacks  in 
terms  of  cultural  heritage  and 
identity,  whites  in  terms  of  an 
exchange  of  knowledge  and 
understanding,  blacks  and  whites 
together  for  mutual  respect  and  a 
heightened  quaiiiy  of  individual 
and  social  life  in  democratic 
America. 

The  African- American  Institute 
eventually,  as  an  integral  part  of 
ihe  academic  community,  will 
bring  together  black  scholars, 
artists  and  teachers.  Il  will  be  a 
gathering  of  block  intellectuals 
who  are  convinced  that  the  gifts 
of  their  minds  are  meant  to  be 
fully  used  in  ihe  service  of  society. 
Among  the  basic  concerns  and 
commitments  will  be  the  deter- 
mination to  use  our  skills  for  a 
new  understanding  of  the  past, 
present  and  future  condition  of 
African-Americans,  wherever 
they  may  be  found,  with  an  initial 
emphasis  on  the  American  experi- 
ence. 

The  African-American  InsiHule 
is  envisioned  to  have  two  thrusts: 
the  primary  thrust  will  be  directed 
toward  providing  service  lo  the 
nation  through  a  coordinated 
program  of  instruction,  research, 
consultation,  evaluation  and  dis- 
semination. A  second  thrust  will 


Dr.  Arthur  Davis.  Jr. 

be  directed  toward  coordinating 
the  Institute's  efforts  toward 
significant  research  tn  the  area  of 
A frican-American  cultural  heri- 
tage. 

As  an  integral  part  of  North- 
eastern University,  in  cooperation 
with  the  basic  colleges,  institu- 
tions of  higher  education  and 
community  organizations,  the 
A  frican-Art'erican  Institute 
under  my  leadership,  will  commit 
Itself  10  the  following  specific 
tasks  in  the  years  ahead: 

1.  Serious  research  in  many 
areas  of  historical  and  contempor- 
ary African-American  existence. 

2.  The  encouragement  of  those 
creative  anisis  who  are  searching 
for  the  meaning  of  African- 
American  aesihetics  who  are 
trving  to  define  and  build  the 
basic  foundaton  nut  of  which 
African-American  creativity  may 
flow  in  the  arts. 

3.  Constant  experimenfation 
with  the  meaning  of  African- 
American  Studies  for  the  sur- 
rounding community. 

4  The  development  of  new 
materials  for  and  new  approaches 
to  the  leaching  of  the  African- 
American  experience. 

5.  The  training  of  a  constantly 
expanded  cadre  of  persons  deeply 
immersed  in  the  materials,  me- 
thods and  spirits  of  A frican- 
American  Studies  who  can  help 
supply  the  tremendous  demands 
for  trained  personnel  in  a  variety 
of  formal  teaching  environments. 

6.  Continuous  research  on 
those  contemporary  political, 
economic  and  social  policies 
which  now  shape  the  life  of 
A  frican- Americans. 

7.  The  establishment  of  a 
publishing  enterprise  with  North- 
eastern University  Press  which 
will  not  only  make  available  the 
results  of  experimentation  and 
studies  of  the  Research  Depart- 
ment, hut  which  will  also 
encourage  that  increasing  number 
of  authors  and  researchers  who 
wish  to  present  their  work  for 
publishing. 


Paper 

5.  The  gathering  and  consoli- 
dation of  those  library  and 
archival  resources  which  will 
facilitate  the  development  of 
African-American  Studies  as  it 
proceeds  toward  definition. 

9.  The  gathering,  cataloging 
and  critical  analysis  of  those 
African-American  Studies  Pro- 
grams which  are  in  operation 
across  the  nation,  mi  that  we  may 
begin  to  gain  a  Juller  sense  of 
direction,  possibilities  and  prob- 
lems. 

The  aforementioned  scholarly 
activities  are  considered  to  be 
significant  pathways  to  the 
redefinition  ol  American  educa- 
tion and  the  -African- American 
e.xperience.  Therefore,  as  the 
Director  of  the  AJruan-.-imerican 
Institute,  I  see  the  content  of  this 
position  paper  as  crucial  to  the 
institutionalization  of  the  Insti- 
tute in  the  academic  community 
ol  Sortheastern  Vniveristy. 

The  thrust  of  this  position 
paper  in  terms  of  significant 
developments  in  research,  experi- 
mentation and  [he  Institute  as  a 
prime  resource  "quality  in  educa- 
tion" shoufd  not  be  overlooked. 
But.  as  Dr.  Davis  has  written, 
"The  African-American  Insiiiuie, 
eventually,  as  an  integral  part  of 
the  academic  community,  will 
bring  together  black  scholars, 
artists  and  teachers.  It  will  be  a 
gathering  of  Black  intellectuals 
who  are  convinced  that  the  gifts 
of  their  minds  arc  meant  to  he 
fully  used  in  the  service  of 
society."  Dr.  Davis  is  partially 
correct .  The  above  statement 
would  be  correct  coming  from  the 
direction  ol  Nonhcasiern  Univer- 
sity and  not  the  African-American 
[nstiiutc.  The  University  at  large 
should  be  about  taking  care  of  its 
own  "homework."  If  Dr.  Davis" 
directions  arc  in  agreement  to  all 
concerned,  which  includes  the 
entire  university  as  an  academic 
coTTimuniiy,  then  these  directions 
should  be  adopted  nun  the 
directions  of  Northeastern  Uni- 
versity. 

The  directions  of  the  African- 
American  Institute  have  already 
been  established.  They  were 
established  through  a  combined 
struggle  from  the  black  commun- 
ity, black  faculty  and  black 
students  matriculating  at  North- 
eastern since  1968. 

Black  students  need  to  relate  to 
people  best  suited  to  deal  with 
major  problems  concerning  black 
students.  Black  students  need 
Black  administrators.  Black  coun- 
selors (academic  and  financial), 
Black  tutors.  Black  remedial 
programs  and  Black  culture 
programs  that  help  them  deal  with 
an  ongoing  struggle  to  survive  at 
Nnnheasicrn  Universitv,  a  micro- 
cosm of  white  American  Society 


Harvette  Emmett 
New  Director 
ofCabral  Center 


Ms.  Harvette  Emmett 


fay  Der  Dec  Greenlee 

Mrs.  Harvette  Emmett  has  been 
appointed  as  the  new  Director  of 
the  American  Cabra!  Center.  Mrs. 
Emmitt's  responsibilities  entails 
the  coordination  and  implementa- 
tion of  all  social,  education  and 
cultural  aaivities  in  the  Cabral 
Center.  Mrs.  Emmett  received  her 
Bachelors  degree  in  Social  Studies 
from  Atlanta  University,  and  her 
Masters  in  Urban  Education.  She 
has  begun  working  on  an 
Education  Specialist  degree  which 
she  will  complete  in  the  near 
future. 

Since  staning  her  position  Jan. 
3,  1977,  Mrs.  Emmett  has  begun 
to  plan  programs,  find  speakers 
for  the  lecture  series,  and  become 
involved  in  the  community.  "I 
like  it  here  very,  very  much,  it's 
interesting  to  the  fact,  that  I  see 
quite  a  transition  from  when  I  was 
in  college.  The  students  seemingly 
have  a  lot  to  offer  society  today 
and  to  the  world  at  large  and  most 
of  them  seemingly  realize  their 
responsibilities  to  themselves,  and 
lo-ihe  world.  So  far  it's  been  an 
enhancing  experience." 

The  first  meeting  held  for  the 
Cabral  Center  was  Monday.  Jan. 
24,  where  a  minimal  amount  of 
students  attended.  The  outcome 
of  the  meeting  was  the  organiza- 
tion of  a  student  counsel,  later 
broken  up  into  committees  such 
as,  a  lecture  series.  Black  History 
Month,  music  and  arts,  and  a 
special  interest  committee.  Mrs. 
Emmett  and  one  staff  member 
will  sit  on  these  committees.  Mrs. 
Emmett  encourages  students  to 
come  and  sit  in  on  the  committee 
meetings  held  every  Monday  at  12 
noon  in  the  Cabral  Center. 

The  staff  of  the  Institute  are 
concerned  about  the  small  num- 
ber of  students  utilizing  the 
building  and  its  facilities,  mo.si 
students  feel  there  isn't  anything 
at  the  institute  to  do.  Refer- 
ences were  to  the  closing  of  the 
"grill."  the  extraction  of  the  pool 
and  ping-pong  tables,  card  games, 
etc.  Mrs.  Emmett  feels  since  the 
attraction  of  the  pool  table,  and 
"grill"  arc  gone,  the  students  are 


gone.  She  has  stated,  "Upon 
receiving  this  position  I  was 
informed  this  was  to  be  a  cultural 
center,  or  better  still  an  institute. 
"There  is  a  food  table  in  the  Ell 
Student  Center,  i  am  not  against 
recreation  in  the  Cabral  Center, 
but  I  am  mterested  in  bringing  in 
educational  games  such  as  the 
'Black  Community  Game.*  Pri- 
marily the  center  should  be  a  place 
where  Black  students  should  meet 
to  learn,  rap  and  be  supportive  of 
each  oihet.  My  function  would  be 
to  develop  programs  and  services 
to  deal  with  the  needs  of  Black 
students,  and  to  make  their 
matriculaiion  at  N.U.  a  memor- 
able e»(pericnce." 

About  the  controversial  Dr. 
Davis.  Mrs.  Emmett  feels.  "He  is 
a  very  interesting  man.  a  lot  of 
programs  he  is  proposing  will  be 
of  substance  to  the  students."  The 
controversy  of  integrating  the 
Institute  seems  to  have  had  no 
effects  on  Mrs.  Emmett.  "I  don't 
think  integrating  this  Institute  is 
the  issue,  if  they  (whites)  want  to 
come  in  at  their  own  discretion, 
fine.  I  don't  think  an  issue  should 
be  made  out  of  it." 

There  are  programs  now' 
functioning  in  the  Cabral  Center 
for  the  students,  among  these  are, 
a  photography  class.  Joyce  Evans 
dance  group.  Jalia  Murray  dance 
group,  and  beginning  in  February 
a  film  series  -  ring  classics  every 
Thursday  night.  Mrs.  Emmeti's 
tentative  plans  for  the  spring 
quancr  are,  a  street  carnival, 
luncheon  panies  during  day, 
weekly  coffee  and  doughnuts  in 
the  Cabral  Center  during  Ihe  day, 
Jazz  sessions  on  weekends,  and 
possibly  a  barbecue.  During  the 
summer  quaner  she  would  like  to 
find  students  interested  in  work- 
ing in  the  community  to  set  up 
programs  for  the  community. 

Mts.  Emmcit  seems  to  have  a 
lot  of  good  ideas  of  things  she 
would  like  to  sec  happening  in  the 
Cabral  Center.  The  African- 
American  Institute  is  our  build- 
mg.  and  as  Black  students  it  is  our 
responsibility  to  go  to  (he  Institute 
and  make  sure  these  things  are 
done. 


Photo  by  David  Brown 
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Gary  Gilmore  &  Blacks 


by  Terri  Caldwell 
Onyx  Reporter 

As  Gary  Gilmore  said  good-bye 
lo  his  friends,  the  warden  slipped 
a  black  cloth  bag  over  his  head 
and  strapped  him  into  the  chair.  A 
red  circle  was  pinned  to  his  black 
shin.  Then  shots  pounded  into  his 
hean. 

The  Sheriff  made  the  call.... 
"Complcied."  Gary  Gilmore  was 
-executed,  He  was  originally  sent 
ID  jail  for  shooting  a  motel  clerk 
to  death  in  Provo,  Utah.  He  was 
sentenced  to  spend  his  time  on 
dcaih-row,  but  he  did  not  want  lo. 
Gilmore  asked  to  be  put  to  death. 

So  began  the  volley  of  the 
century.  Gilmore  never  asked  for 
astayorexecuiion;even  though  it 
was  granted  to  him  twice.  His 
stays  of  execution  were  due  to  the 
pressure  of  certain  interest  groups 
on  the  Utah  State  Supreme  Court 
and  the  United  States  Supreme 
Coun.  Up  until  January  17.  (the 
day  he  was  executed,)  different 
couns  granted  Gilmore  stays  on 
various  legal  points. 

One  such  point  was  cruel  and 
unusual  punishment.  To  keep 
telling  someone  that  they  are 
going  to  be  executed  and  then 
postpone  that  execution  repeated- 
ly causes  stress  to  the  prisoner. 
This  is  cruel  and  unusual  punish- 
ment, and  it  is  unconstitutional. 


Many  Americans  will  think  that 
Gilmorc's  never  accepting  his 
stays  of  execution  was  strange, 
but  Black  Americans  should 
especially  review  this  case  because  . 
of  its  racial  implications. 

There  ate  358  men  and  women 
on  death-row  in  20  states.  The 
staggering  faa  is  that  somewhere 
around  70%  of  this  number  are 
black  males.  These  males  arc 
roughly  "between  the  ages  of 
16-26,"  said  Dean  Kenneth 
Edison.  He  continued  to  say  that 
with  capita]  punishment  there  is 
"another  way  to  restrict,  or  begin 
to  contain,  the  creative  energies  of 
a  group  of  young  people  when 
their  minds  are  aggressive  and 
inquisitive  about  things." 

The  problem  concerning  Dean 
Edison  and  hundreds  of  people 
throughout  the  country,  is  **lic 
ther  or  not  Gilmore's  deaih 
will  open  the  excculionary  doors 
for  others  on  death-row.  Many 
hope  that  it  will  not,  but  there 
seems  to  be  jusi  as  many  hoping 
that  it  will. 

There  are  those  like  Jack 
Greenburg  of  the  NAACP  De- 
fense Fund  who  feel  that  the 
circumstances  surrounding  Gil- 
more's death  spare  the  country 
from  the  chanpe  of  legal  prccc- 
■  dent.  Greenburg's  simple  summa- 
tion of  "he  did  not  want  to 
appeal"  as  reported  to  NEWS- 


WEEK magazine,  seems  to  be  the 
salvation  of  others  on  death-row. 
Gilmore  had  a  few  choice  words 
for  the  NAACP  Defense  Fund, 
too.  Gilmore  said..*'Look  boy,  I 
am  a  white  man.  Get  that  through 
your  Brillo  pad  heads." 

NEWSWEEK  also  reported 
thai  Gilmore  was  in  good  spirits 
right  up  until  the  end.  It  seemed 
like  he  knew  that  his  death  would 
lead  ihe  way  for  those  still  waiting 
on  death-row.  It  is  reported  that 
he  called  out  a  haughty  "adios" 
to  some  of  his  neighbors  on  death- 
row  on  his  way  to  execution,  as  he 
promisingly  added:  "I'll  be  seeing 
you  directly." 

The  question  now  rises  again. 
What  will  blacks  do  about  what 
will  be  a  form  of  mass  execution 
of  our  people?  Dean  Kenneth 
Edison  feels  that  it  is  "very 
analogous."  "For  example,"  he 
said,  if  you  look  at  the  slave  trade 
over  a  period  of  years,  you  will 
find  that  .  out  of  ■  the  large 
numbers,  which  are  over  29 
million,  blacks  who  were  enslaved 
were  in  that  same  age  group 
16-26."  Edison  added,  "If  you 
look  at  the  whole  capital  punish- 
ment thing,  it  is  very  analogous  to 
that  type  of  situation." 
.  Senior  Gregory  Cotiman 
brought  up  a  point  concerning 
many  blacks,  "The  majority  of 
the  black  people  in  this  country 


that  get  involved  in  acts  of  capital 
punishment-type  crimes,  are  usu- 
ally because  of  sociological 
reasons,  tn  a  lot  of  instances  it  is 
not  their  fault,  just  circumstances, 
Cottman  said. 

'  The  United  States  Criminal 
Justice  System  was  also  question- 
ed by  the  Gilmore  case,  Cottman, 
who  has  studied  criminal  justice 
here  ai  Nonheastern,  later  com- 
mented on  the  effect  that  the 
Gilmore  case  may  have  on  the 
system.  "He  put  the  criminal 
justice  procedure  on  the  line  and 
forced  them  to  make  a  decision  ■ 
which  was  good  actually,"  said 
Cotiman,  "they  had  to  get  rid  of 
Gilmore.  They  had  to  shut  him  up 
one  way  or  another.  They  chose  to 
kill  him.  How  are  they  going  to 
deal  with  the  rest  of  them  now.  is 
another  stoTy." 


Cottman  concluded  his  inter- 
view by  saying  that  black  people 
will  be  effected.  "Black  people  as 

,  a  i;ace,  hate  to  see  them  commit 
this  against  all  of  our  people.  1 
hope  they  can  come  to  a  con- 
clusion better  than  the  commis- 
sion of  death." 

Dean*  Edison  explained  the 
significance  of  the  Gilmore  case  in 
these  terms:  "When  people  begin 
^o  talk  about  blabks'noi  doing 
this,  blacks  not  doing  that,  a  large 
population  of  blacks  are  incarcer- 
ated, and  even  another  large 
percent  of  those  who  are 
incarcerated  are  on  death-row. 
This  was  the  first  time  that  anyone 
has  been  executed  in  10  years,  and 
■  he  majority  of  the  people  who 
will  die  on  death-row  now  are 

"  black." 


NATIONAL  NEWS 


The  disappointment  in  the  appointment  of  Bell 


by  Joe  Brown  II 

Griffm  Bell,  one  of  the  more 
controversial  men  appointed  to 
President  Caner's  cabinet  has  had 
severe  criticism  from  bcilh  the 
National  Black  Caucus  and  the 
NAACP.  He  has  been  criticized 
for  his  toleration  of  -iegrceaiion, 
his  support  of  rascist  governor 
Earnest  Vandiver,  and  his  deci- 
sions concerning  civil  rights,  from 
the  bench,  'while  he  served  as  a 
judge  on  the  5lh  Circuit  Court  of 
Appeals.  1961-1976. 

■  Thomas  Atkins,  president  of 
the  Boston  NAACP  and  one  of 
the  organizations  top  legal  consul- 
tants on  school  desegregation, 
said  the  5th  Circuit  Court  ol 
Appeals  became  the  work-horse 
of  civil  rights  matters,  but  Bell 
was  "one  of  the  worst  members  of 
that  bench,". 

Bell  has  had  a  very  weak  record 
as  a  judge  on  the  Sth  Circuit 
Court  of  Appeals,  which  embra- 
ces most  of  the  South,  and  had  a 
major  role  in  implementing  school 
desegregation  orders  during  the 
civil  rights  movement  in  Ihe  early 
1960's.  Bel!  claims  to  have  been 
one  of  the  more  progressive 
leaders  of  the  coun  at  the  time 
school  desegregation  was  being 
implemented.  But  two  other 
judges  of  the  Sth  circuit,  Albert 
Tuttle  and  John  Wisdom  Minor, 
were  considered  to  have  been  the 
most  progressive  judges  of  the 
court  at  Ihe  time. 

Nathaniel  Jones,  chief  cousel 
forthe  NAACP.  said  in  Washing- 
Ion  that  Bell  is  not  qualified  to' 
preside  over  the  Jusiice  Depart- 
ment because  of-his  "record  of 
negativism"  on  civil  righis.  parti- 
cularly those  involving  the  dese- 
gregation of  schools, 

"Without  a  doubt.  Bell  emer- 
ged as  the  evil  genius  of  the  Sth 
Circuit  Court  of  Appeals."  said 
Jones,  "always  inventing  new 
barriers    to    delay    relief  and 

■  frustrating  iTie  claims  of  Black 
plaintiffs." 

During  the  I950's.  Bell  served 
as  legal  counsel  lo  then  Georgia 


governor  Erncit  Vandiver.  an 
ardent  supporter  of  segregation. 
Vandiver.  as  governor,  supported 
segrcgaiion  m  the  Georgia - 
schools,  parlicularly  the  Atlanta  . 
School  system.  After  the  Atlanta 
schools  had  received  a  court 
desegregation  .  order.  Vandiver 
during  a  speech  lo  the  Georgia 
Slate  Legislature,  siaicd  thai  he 
would  do  nothing  to  enable  the 
Atlanta  school  system  to  comply 
w  iih  the  coun  order.  He  also  went 
so  far  as  to  threaten  the  NAACP 
with  the  possibility  of  a  shutdown 
of  the  schools.  He  went  on  lo  ask 
Ihe  "negroes"  lo  drop  their  suit  in 
an  aiicmpt  to  attend  while 
schools. 

J.  Harold  Flannery,  a  former 
Justice  Deparimeni  attorney  who 
IS  now  practicing  in  Boston  said 
Bell  clearly  sought  to  limit  the 
scope  of  desegregation  in  a  1970 
case  in  Orlando,.  Florida. 

In  that  case.  Bell  endorsed 
fatuity  desegregation,  per  pupil 
cost  equalization,  and  desegre- 
gation of  extracurricular  activities 
and  sought  to  limii  the  desegre- 
gation of  Ihe  Orlando  schools. 
This  case  was  considered  to  be  one 
of  the  major  detistons  against 
desegregation. 

Bell,  stated  that  his  record  on 
the  coun  represented  one  of 
integrity,  and  he  went  on  to. say 
that  he  favored  busing  only  as  a 
last  resort  to  school  desegrega- 
tion. 

In  1970.  Bell  endorsed  former 
Federal  Judge  G.  Harrold  Cars- 
well  for  the  nomination  of  justice 
to  the  Supreme  Coun.  .  It  waS 
found  that  during  a  campaign  for 
the  George  State  Legislature  in 
1948  that  Carswell  had  made  a 
rascist  speech  in  which  he  stated. 
"I  do  now  and  always  will 
support  the  principles  of  white 
supremacy."  , 

In  the  speech  given  at  l he 
American  Legion  chapter  of 
Gordon,  Georgia,  on  Aug.  2. 
1948,  Carswell  stated  that.  ■ 

"Segregaiion  of  the  races  is 
proper  and  (he  only  practical  and 


correct  jvay  oj  life  in  our  states.  I 
have  always  so  believed  and  so 
shall"  I  always  act. ' ' 

Bell  said  that  he  had  no  regrets 
about  backing  Judge  Carswell 
because  ai  the  lime  he  thought -he 
vva^  a  good  dis;rici  judge.  Bell's 
appoinimcill  noi  only  drew 
.criticism  from  Black  polilical 
leaders,  but  from  Democrats  who 
k'li  thai  President"  Carter  was 
showing  political  favoritism  to- 
v^ards  political  friends  and  old 
Iriends  of  llic  presideni. 


Bell  is  a  long  time  Iriend  ana 
most  recemly.  law  partner  to 
Charles  Kirbo.  Kitbo.  President 
ianer's  closest  political  advisor, 
helped  Caner  pick  his  -vice- 
presideni.  Bell  is  one  of  many 
Georgia  polilicans  and  old  friends 
of  thc'Presideni.  who  jusi  happen 
to -also  belong  in  ihe  cabinci. 

Can  Blacks  actually  expect  a 
fair  decision  from  the  new 
Ailorney  General?  Can  we  expect 
him  to  pick  someone  w4io  is  going 
m  honestly  be' able  to  represent 
noi  only  while  people,  bui  also  the 


other  minorities  in  ihis  country? 
How  can  Bell  objectively  and 
h6ncsily  fulfill  ihc  office  of 
Attorney  General  when  he  has  so 
willfully  used  his  positioii  of  judge 
lo  keep  ihe  black  man  down  and 
lo  Ihe  ranks  ol  the  uneducated? 

Presideni  Carter  appears  to 
haic  made  a  bad  choice  for  the 
oM ice  of  Attorney  General, 
especially  since  the  majority  of  the 
cases  thai  he  will  judge  will 
concern  school  desegregation  to 
which  Bell  is  not  clearly  in  favor 
of. 


The  case:  Williams  vs.  Indiana  U. 


The  Departmeni  of  Justice  filed 
a  civil  suit  today  charging  Indiana 
University  officials  wiih*failing  to 
hire  a  black  man  because  of  his 
race  and  sex. 

Ailorney  General  Edward  H. 
Levi  said  the  employment  dis- 
crimination suit  was  filed  in  U.S. 
District  Coun  in  Ft.'  Wayne, 
Indiana, 

Named  as  defeiidanis  were 
Indiana  Uoiversiiy  President  John 
W  Ryan.  Chancellor  Donald 
Schwanz  of  the  Ft.  Wayne 
campus,  and  the  university's 
board  of  trustees. 

The  sutv  charged  that  lU 
officials  violated  the  equal  em- 
ployment provisions  of  the  Civil 
Rights  Aa  of  1964  by  twice 
rejecting  the  applications  of 
Famious  Williams  for  staff 
positions  at  the  Ft.  Wayne 
campus. 

Williams,  who  holds  a  master's 
degree,  was  a  part-time  employee 
of  lU  when  he  applied  for  the  job 
of  employinent  opportunities 
developer  in  January,  1974.  He 
was  not  hired  because  of  his  race 
and  sex.  ihc  suii  said. 

In  August,  1974,  Williams 
applied  for  the  job  of  coordinator 
of  the  professional  practices 
program.  He  was  not  hired 
because  of  his  race,  the  suit  said. 

After  Williams  filed  a  job  dis- 
crimination charge  with  the  Equal 
Employment  Opportunity  Com- 


mission, he  was  dismissed  from 
his  job  in  the  veterans'  affairs 
office,  the  suit  added. 

EEOC  investigated  and  found 
probable  cause  that  the  charge 
was  I  rue.  After  conciliation 
efforts  proved  unsuccessful, 
EEOC  referred  the  matter  to  the 
Jusiice  Department. 

The  suit  asked  the  court  to  issue* 
preliminary  and  _  permanent  in- 
junctions requiring  lU  officials  to 
hire  Williams  as  coordinator  of 
the  professional  practices  pro- 
gram or  for  a  comparable  position 


lor  which  he  is  qualified. 

In  addition,  the  coun  was  asked 
to  order  ihe  university  to 
compensate  Williams  for  any 
economic  loss  suffered  as  a  result 
of  Ihc .  alleged  discriminatory 
practices. 

The  coun  was  also  asked  to 
prohibit' lU  officials  from  c'nKa- 
ging  in  any  employment  practice 
that  discriminates  on  the  basis  of 
race  or  sex  and  from  refusing  to 
use  objective,  nondiscriminatory 
hiring  procedures. 


The  Onyx 
needs  you! 

Come  h^p  us  out. 
Room  449 
Ell  Center. 
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PEOPLE 


Teresa  Conic  [Scorpio] 


by  Michelle  R.  Turner 
Onyx  Reporler 


Michqel  Burgess  [Capricorn] 


"People"  is  a  column  that  appears  in  each  issue  of  the  Onyx.  Each  issue  I 
will  try  to  bring  to  the  reader  statements  from  people  on  campus  reflecting 
their  views  on  issues. 

These  Northeastern  students  were  asked:  "How  do  you  feel  about  the 
controversial  information  released  in  the  articles  on  Dr.  Arthur  Davis  and 
the  Institute?" 

Teresa  Conic,  '81,  Scorpio  -  "I  think  tHey  emphasized  the  bad  aspects  of 
what  is  going  on.  They  didn't  really  emphasize  any  of  the  good  points.  They 
kept  telling  about  how  Dr.  Davis  is  a  tyrant,  but  they  should  have  stressed 


other  pomts.  1  think  the  Institute  could  have  better*  programs.  Davis  doesn't 
want  too  many  social  events  going  on.  although  there  should  be  to  get  the 
people  there  -  then  try  to  get  the  educational  programs  going." 

Michael  Burgess,  '77,  Capricorn  -  "!  think  a  lot  of  things  said  about  Dr, 
Davis  was  justified.  I  noticed  the  change,  just  in  the  last  year  at  the  Institute. 
He  states  that  it's  supposed  to  be  an  academic  function,  but  I  think  he's- 
forgetting  about  the  social  interaction.  Right  now  you  can  see  the  l&ck  of 
interest  in  the  Institute.  I  just  look  at  the  Institute  as  it  changes  and  I  can  see 
that  it  is  definitely  going  in  a  Negative  direction,  and  it  shouldn't  be." 


Kentucky  Utilities  Co. 
accused  of 
employment  discrimination 


The  Depanmeni  of  Justice  filed 
a  civil  suit  loday  charging 
Kentucky  Utilities  Company  -wiih 
discriminating  against  black  per- 
sons and  women  in  its  employ- 
ment practices. 

Aitorney  General  Edward  H. 
Levi  said  Ihe  emptoymenl  discri- 
mination suit  was  filed  in  U.S. 
Disiria  Coun  in  Lexington,  Ken- 
tucky, the  headquarters  of  the 
electric  utility. 

Kentucky  Utilities  provides 
electrical  service  throughout  much 
of  Kentucky,  except  in  the  Louis- 
ville area,  and  to  five  counties  in 
southwest  Virginia. 

The  suit  charged  that  the 
company  has  violated  Executive 
Order  1 1246  and  it.,  implementing 
regulations,  which  require  firms 
doing  business  with  the  federal 
government  not  to  discriminate  in 
iheir  employment  practices  and  to 
adopt  affirmative  action  employ- 
ment programs. 

The  Executive  Ordtr  applies  to 
Kentucky  Utilities  since  federal 
agencies  in  Kentucky  pay  more 
ftian  S400,000  a  year  to  the 
company*  for  electricity,  the  suit 
said. 

As  of  Dec.  31.  1975.  Kentucky 
'  Utilities  had  about  1,656  employ- 
ees. Eighty-seven,  or  5.3  percent, 
were  black  and  317.  or  \9A 
percent,  were  women. 

The  suit  said  the  company  has 
traditionally  -cstriaed  blacks  to 
tow-paymg,  iow-oppoituiiity  jobs 
such  as  janitor,  charwoman,  or 
other  service  worker. 


In  addition,  the  company  has 
assigned  women  to  clerical  and 
charwomen  jobs  with  little  oppor- 
tunity for  advancement,  while 
assigning  men  to  better-paying, 
higher-opportunity  jobs,  the  suit 
said. 

The  suit  asked  the  court  to  issue 
preliminary  and  permanent  in- 
junctions prohibiting  the  com-, 
pany  from  failing  to  comply  with 
the  Executive  Order. 

The  suit  also  asked  the  court  to 
order  the  company  to  recruit, 
hire,  assign,  transfer,  and  pr.o- 
mote  blacks  and  women  on  the 
same .  basis  as  white  men,  to 
establish  goals  and  timetables  for 
the  hiring  and  promotion  of 
blacks  and  women  into  jobs  from 
which  they  have  been  traditionally 
excluded,  and  to  compensate 
persons  who  have  allegedly -been 
discriminated  against. 

The  matter  was  referred  to  (he 
Justice  Department  by  the  Office 
of  Federal  Contract  Compliance 
Programs  of  the  Department  of 
Labor  after  unsuccessful  efforts 
of  the  General  Services  Adminis- 
tration to  obtain  voluntary 
compliance. 

The  suit  js  the  fourth  brouglii 
by  the  Justice  Department  to 
require  public  utilities  lo  comply 
with  Executive  Order  1 1246. 
Earlier  suits  were  filed  against 
New-Orleans  Public  Service.  Inc., 
Mississippi  Power  and  Light 
Company,  and  Duqucsne  Light 
Company. 


How  do  you  feel  about  "Hie  Institute:?" 


Ferndale  School  officials  and 
Lummi  Indians  reach  agreement 


School  officials  .in  Ferndale, 
Washington,  and  Lummi  Indian 
Tribal  Council  representatives 
have  signed  an  agreement  ending 
a  dispute  over  alleged  mistreat- 
ment of  Indian  students,  the 
Community  Relations  Se.rvice 
announced  today. 

CRS  Director  Ben  Holman  said 
the  agreement  is  expected  to 
improve  the  working  relationship 
among  Indian  parents,  tribal 
leaders,  and  school  officials,  and 
enhance  the  overall  education 
process  in  the.  Ferndale  School 
District. 

A  major  provision  ol  the  agree- 
ment is  inservice  training,  .for 
teachers  and  administrators  de- 
signed to  increase  their  knowledge 
of  and  appreciation  for  Northwest 
Indian  culture.  Part  of  this 
training  will  be  orientation 
through  reservation  v'siis,  semi- 
nars and  workshops. 


Part  ol  the  training  lor 
adminsitrators  will  focus  on  deter- 
mining sensitivity  to  cultural 
differences  when  interviewing 
prospective  employees.  The  Lum- 
mi Tribal  Council  agreed  to  help 
the  school  district  search  for  and 
recruit  Indian  employees. 

In  addition,  the  curriculum  and 
instructional  materials  will  be 
evaluated  for  sensitivity  to  Indian 
culture  and  the  Indian  experience. 
A  committee,  which  will  have  a 
tribal  representative,  will  be 
established  to  govern  the  selection 
of  materials  to  be  used  in  the 
dassroom. 

The  agreement  also  calls  for 
mcrcased  Indian  participation  on 
various  school  committees:  a  new 
affirmative  action  advisory  com- 
mittee; a  joint  task  force  on 
school  discipline;  and  the  dis- 
trict's budget  committee.  An 
Indian  liaison  representative  will 
also  attend  school  board  mrciingt 


and  report  to  the  Tribal  Council 
on  significant  developments. 

Ferndale  is  a  town  of  about 
3.000  in  the  northwest  corner  of 
the  State.  There  are  3.684  students 
in  Ihe  areas  schools,  including  464 
Indians. 

CRS  became  involved  in  the 
controversy  last  June  following 
Indian  protests  over  the  alleged 
physical  abuse  and  other  discri- 
minatory treatment  of  Indian . 
students  by  faculty  members. 
Mediator  Robert  Hughes  of  the 
Northwest  Regional  Office  helped 
the  panies  work  out  the  agree- 
ment. 

CRS  was  created  by  the  Civil 
Rights  Act  of  1964  to  resolve 
dispuies  arising  from  allegations 
of  racial  or  ethnic  discrimina- 
tion. The  agency  mediates  when 
the  parties  involved  believe  that 
negotiation  is  likely  to  produce  a 
lasting  settlement. 
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editorial 

Since  arriving  at  Northeastern  University  at  the 
beginning  of  the  fall  quarter,  Dr.  Arthur  Davis  has  created 
nothing  but  controversy.  Instead  of  clearing  up  a  cloudy, 
listless  atmosphere  that  existed  at  the  Institute,  he  has 
brought  more  confusion  and  has  further  isolated  the 
African-American  Institute  from  the  black  student  body  he 
is  supposed  to  serve. 

Davis  came  to  Northeastern  University  with  good 
quaUfications.  He  has  taught  undergraduate  courses  and 
administrated  for  10  years  in  educational  institutes.  He  has 
also  served  as  president  of  Wrightway  Educational 
Consulting  LTD,  but  Dr.  Davis  seems  to  be  unable  to  adjust 
himself  to  Northeastern.  He  refuses  advice  from  students 
and  his  own  faculty  administrators,  many  of  whom  have 
been  at  the  Institute  for  many  years, 

After  a  five-month  trial,  Dr.  Davis  has  proven  to  be  a 
poor  and  irresponsible  Director  of  the  Institute.  He  has  fired 
two  employees  for  reasons  that  seem  like  they  could  have 
been  talked  out  if  a  rational  person  was  in  command.  He  is 
now  enemies  with  the  very  people  who  voted  to  bring  him 
here. 

Dean  Latham  is  so  frustrated  with  Davis  that  he  was 
overheard  to  say.  "That  man  is  very  sick,"  one  day  as  he 
stood  outside  Davis'  office  door  at  the  Institute. 

The  Onyx  Staff  feels  that  the  time  has  come  to  right  a 
grave  wrong.  The  Onyx  feels  that  it  is  President  Ryder's 
responsibility  to  admit  that  the  wrong  man  was  hired  for  the 
job  and  call  for  the  resignation  of  Dr.  Arthur  Davis  as 
Director  of  the  Institute. 

When  Dr.  Davis  was  hired  for  the  job.  many  eyebrows 
were  raised  because  he  got  the  position  over  a  man  who 
seemed  clearly  more  "experienced.  Philip  T.  K.  Daniels,  who 
was  the  choice  of  half  of  the  Search  Committee  to  become 
Director  of  the  Institute  was  a  29-year-old  man  who  had 
experience  in  directing  black  student  organizations  similar 
to  the  African-American  Institute. 

When  Davis  was  hired  over  Daniels,  some  students  said 
the  move  was  made  because  the  Northeastern 
administration  was  instituting  a  policy  designed  to  fail.  If 
this  was  the  wish  of  Northeastern's  administrators,  it  has 
been  granted.  He  is  an  albatross  strung  across  the  necks  of 
the  black  student  body.  The  black  student  body  must  have 
direction  and  leadership  or  Davis  must  go. 


A  Cure  for  Black  Survival? 


The  Northeastern 
Onyx  Staff 
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ROOTS 


by  Malcolm  Williams 

We  35  black  students  must  be 
able  to  effetiively  see  through  ihe 
devices  used  by  the  socleiy  ai  large 
which  for  so  long  has  played  on 
and  manipulated  our  cmoiions. 

Over  the  past  iwo  weeks  there 
have  been  numerous  discussions 
about  Alex  Haley's  "ROOTS." 
both  the  book  and  the  leleviston 
version.  Ii  is  the  version  adapted 
for  TV  that  I  am  concerned  with 
here. 

There  is  no  doubi  that  TV  is  the 
most  effect ivc  mechanism  for 
unconscience  control  today. 

As  pointed  out  by  Profesjors 
Edelin  and  McLaurin,  there  were 
many  differences  between  the 
book  written  by  Haley  and  the  TV 
version  written  by  whites.  (Conse- 
quently, there  has  been  a  great 
deal  of  discussion  about  the  issue 
of  "ROOTS.")  Lei  mc  elaborate. 
There  are  vast  variations  between 
(he  book  and  the  movie  in  terms 
of  the  validity  of  (he  movie.  For. 
example,  ihe  movie  plays  so 
heavily  on  our  emoiions  that  we 
were  lefi  with  no  choice  but  to 
discuss  it. 

U  is  my  contention  that  if  not 
for  black  academlans  like  Dr. 
McLaurin,  Prof.  Edelin  and  Dean 
Edison  that  a  great  many  of  those 
who  participated  in  the  mini 
course  "ROOTS"  would  have 
t>een  blinded  by  the  emotional 
impact  that  "ROOTS"  has  had. 

Personally,  with  the  conclusion 
of  the  first  screening  of  ROOTS" 
1  was  ready  to  disregard  comple- 
ly.  everything  I  saw.  and  deal  only 
with  the  book.  If  I  had  done  (his  I 
would  have  been  robbed  of  the 
knowledge  that  I  gained  as  a  result 
of  doing  the  remaining  screening. 
This  knowledge  being  that  :  I)  I  as 
a  black  student  must  be  more 


critical  and  analytical  of  those 
things  put  before  me.  and  2)  thiat 
racism  and  pervision  of  truth  has 
existed  for  as  long  as  Yakub  has 
existed. 

Yakus  -  theory  fhai  the  white 
man  is  derived  from  the  black 
man  jieneticalty.  As  lime  passed, 
knowledge  attained  by  the  white 
man  was  used  against  the  black 
man  to  destroy  him. 

With  the  advancement  of 
technology  and  science,  racism 
has  darned  a  new  disguise. 
Sophistication.  No  longer  are  we 
able  to  defend  ourselves  against 
an  enemy  readily  seen.  Overt 
racism  for  the  most  pan  is  a  thing 
of  the  past  and  unless  we  as  a 
people  collectively  are  more 
analytical  and  critical  as  well  as 
logical  in  our  reactions  to  what  is 
put  l>eforc  us,  we  might  uncon- 
sciously be  perpetuating  those 
things  which  we.  through  our 
emoiions.  speak  out  against  so 
strongly. 

What  will  be  our  tone  six 
months  from  now  after  the 
emotional  impact  of  "ROOTS" 
has  subsided.  Will  all  this 
discussion  about  "ROOTS"  and 
what  it  means  to  us  be  in  vain,  will 
it  be  forgotten?  Will  we  as  a  result 
of  this  emotional  discussion  come 
tog^her  and  attempt  to  do 
something  collectively,  until  the 
emotional  impact  wears  off?  My 
answers  to  these  questions  are 
"NO."  Now  is  the  time  for  us  to 
come  together  and  not  only  deal 
with  the  issue  of  "ROOTS"  but 
also  deal  with  those  issues  that  are 
affecting  us  right  here  on  NU's 
campus.  Think  about  it.  Check 
yourselves  out.  Now  is  the  time 
and  if  we  don't  take  this 
opportunity  we  will  again  be 
"short-changed." 


THE  NORTHEASTEKN  ONYX   February  8.  1977  Page  5 


op 


-ed 


What's  go' in  on 


by  Tooy  VaoDeMeer 


Since  Dr.  Arthur  Davis.  Ir.  became  Director  of  the 
African-American  Institute,  the  spritual  and  physical 
atmosphere  that  at  one  point  brought  about  sohdarity  to 
students  of  African  decent,  has  drastically  diminished. 

The  African-American  Institute  halls  that  were  once 
painted  red,  black  and  green  are  now  eggshell  white  and 
orange.  Some  of  the  bathrooms  areBven  red.  while  and  blue. 
Somehow,  the  red.  black  and  green  flag  (located  in  the 
Amiicar  Cabral  Center)  has  disappeared!  The  student 
managed  grill,  that  provided  light  meals,  both  Co-op  and 
work-study  jobs,  has  been  shut  down,  along  with  the  pool 
table  and  ping  pong  set  being  removed.  Also.  Amiicar 
Cabrals'  picture  has  been  removed.  . 

One  must  keep  in  mind  that  the  African-American 
Institute  is  supposed  to  be  a  supportive  service 
component  as  well  as  a  cuHural  component  for  Black 
Students.  Considering  that  we  are  in  a  predominantly  white 
environment,  these  services  are  very  seriously  needed  for 
Black  Students  Survival,  because  our  culture  is  so 
diametrically  opposed  to  European-American  Culture. 

Culture  reinforces  political  movement.  It  breaks  down 
ideology  into  simpler  terms.  It  thrusts  oppressed  people  (and 
we  are  oppressed)  into  struggle!  Yeah  Struggle!  It  builds  up 
a  national  spirit  and  a  national  will. 

Approximately  nine  years  ago,  there  were  only 
twenty-five  Black  students  on  this  campus.  Due  to  the 
assassination  of  Dr.  Martin  L.  King  and  the  urban  rebellions, 
the  enrollment  of  Black  students  increased.  Not  because 
admissions  suddenly  decided  to  recruit  Blacks,  but,  because 
it  became  profitable!  The  Federal  Government  had  allocated 
monies  to  institutions  providing  that  the  set  quotas  of  Black 
and  other  minority  students  were  met. 

However,  the  monies  to  Black  students  are  disappearing. 
Ask  a  fellow  Black  student  who  has  been  getting  some  kind 
of  financial  assistance.  In  fact.  Black  students  are 
disappearing,  too.  How  many  white  students  do  you  see  in 
the  financial  aid  office  complaining  about  financial  aid?) 
Also,  it  is  important  that  Black  folks  in  the  position  to  help 
students  with  financial  aid.  do  so.  instead  of:  "getting  toud, 
arrogant  and  indignant"  with  them.  But.  instead  confront 
their  superiors  about  "releasing  the  grip  and  letting  the 
cash  slip"  to  aid  Black  students. 

If  Dr.  Arthur  Davis.  ]r.  wants  to  help  Black  students  and 
try  to  estabUsh  "strong  research  and  scholarly  activities" 
with  the  institute,  why  doesn't  he  do  something  about  61  "/o  of 
Black  freshmen  who  didn't  even  gain  sophomore  status,  plus 
help  them  get  some  money  in  order  to  stay  in  school.  Another 
point  is  that.  Dr.  Davis  is  at  the  Institute  because  Black 
students  are  there.  When  have  you  heard  of  white  students 
asking  for  more  Black  professionals? 

Therefore,  he  must  include  student  and  staff  input  into  the 
programs  originating  out  of  the  institute,  or  "pack  his  bags." 

"Strong  research  and  scholarly  activities"  are  excellent 
ideas,  but  how  can  such  a  task  be  accomplished  with  the 
type  of  institutional  racism  existing  at  Northeastern.  The 
supportive  service  components  must  bet  the  necessary 
nnan';ial  and  administrative  aid,  in  order  to  function 
efficiently  and  effectively.  Programs  like  Project  Ujima, 


counseling,  and  tutorials,  must  work  in  such  a  way  that 
Black  students  benefit  [in  terms  of  academic  and  personal 
growth). 

In  order  to  help  students.  Dr.  Davis  must  understand  that 
the  Dean  of  Students  office,  along  with  the  Department  of 
Liberal  Arts,  has  programmed  freshman  schedules, 
systematically  phasing  out  African-American  Studies 
courses.  This  forces  freshmen  to  take  Art  History,  Physical 
Geography.  Astronomy.  Western  Civilization,  etc.  Can  you 
imagine.  African  Civilization  is  the  first  civilization,  and 
Western  Civilization  is  highly  recommended  for  a  freshman 
elective.  It  is  simple,  they  are  promoting  WHITE 
SUPREMACY,  it's  all  propaganda.  Students  that  are  not  hip 
to  this  game,  end  up  taking  the  recommended  courses  with 
very  little  interest,  resulting  in  flunking  the  course  and  next 
thing  you  know  it's  "bye-bye." 

Not  to  take  the  reader  on  a  tangent,  but  another  point  of 
interest,  is  the  way  the  Northeastern  News  twists  a  story 
'involving  Black  people,  which  reflect  negative  overtones, 
then  sensationalize  it  on  the  first  page. 
.  Now.  when  Dr.  Stanlake  Samange,  a  full-time  professor  in 
jlhe  African  Studies  department,  and  an  internationally 
known  and  respected  scholar,  (with  perhaps  more 
credentials  than  the  President  of  the  university)  went  to  the 
Geneva  Conference  to  sit  on  the  Delegation  of  Bishop 
Mazorewa.  (to  formulate  a  new  nation  with  Black  Majority 
Rule)  received  less  than  major  news  coverage,  Apparently, 
this  international  news  event  was  not  worth  sensationalizing 
on  the  front  page  of  the  Northeastern  University  News. 

Another  point,  is  the  matter  in  which  particular 
European-American  Deans  label  Black  students'  articles, 
referring  to  them  [articles)  as  "negative."  This  labeling  is 
interesting,  because  when  articles  like  Dr.  Arthur  Davis.  Ir. 
are  written  in  the  Northeastern  News,  the  labeling  of 
student  articles  cease. 

The  author  can  recall  when  a  Euro-American  Dean 
stated:  "I  don't  understand  your  reason  for  being  here" 
(Northeastern).  After  realizing  that  the  author  is  an 
African-American  Studies  Major,  this  Dean  wanted  to  know 
whv  didn't  the  author  take  some  "basic  courses. 

Courses  like  Economic  Problems  at  Black  America.  Africa 
civilization.  Policy  Analysis  and  the  Black  Community.  Third 
World  Political  Relations.  Race  Racism  and  American  Law. 
Poverty  and  Health  care.  etc.  are  considered  to  be  less  than 
basic.  Why? 

Well,  one  can  look  at  it  from  the  point  of  view  of  the  old 
savins  ("a  nigger,  is  a  nigger,  is  a  nigger")  in  reverse:  "a 
cracker  is  a  cracker,  is  a  cracker!" 

The  best  way  to  conclude  would  be:  We  are  as  strong  as 
our  weakest  link.  Umoja  (unity)  is  desperately  needed.  It  is  a 
historical  fact  that  the  old  European  trick  of  divided  and 
conquer  was  and  is  used  to  keep  us  apart.  PLEASE!  Use 
history  [not  European  Propaganda)  for  a  catalyst  for 
change.  Judge  people  for  wHat  they  do.  not  what  they  say 
they  do. 

BLACK  IS  BACK 
UNrHEOR  PERISH 
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Canafri  Dancers 


by  Connie  Haith 
Onyx  Reporler 

Th'cre  are  21  of  rhem,  iheir  hair 
either  combed  into  neai  Afros,  or 
.  tied  back  with  scarfs,  their  bodies 
ailired  in  leotards  and  tights. 
After  a  vigorous  workoui.  ihe_ 
group  worked  on  leaps.  re>iearsed 
a  West  African  song  and  several 
African  dance  numbers. 

Watching  ihe  graceful  move- 
menis  of  *  ihe  Canafri  Dance 
Company  is  a  composite  of  ihis 
and  more.  It  demands  a  loi  of 
time  and  dedication  from  e^ch 
dancer. 

"If  you're  going  to  be  dancing, 
you  have  to  be  a  perfectionist," 
said  Janet  Vicke^s,  an  original 
member  -of  the  daricc  group. 
"When  you  get  on  stage,  every- 
thing has  got  10  come  off  right  to 
look  good.  In  thai  way  ii  does 
have  to  be  perfect,"  she  explain- 
ed. 

Aiiother  veteran  from  the 
group,  Paulettc  Langston  said, 
"To  dance  is  something  I  always 
wanted  to  do  ever  since  1  was  a 
little  girl.  1  used  to  make  up  my 
own  African  dances  even  though  I 
didn't  know  what  I  was  doing." 
she  continued,  "dancing  just 
moves  me." 

In  1972,  Langston  and  Vickers 
convinced  Laverne  Forest  to  teach 
African  dance  ai  Boston  State 
College,  The  company  was  set  up 
to  enable  black  people  to  learn 
African  dance.  (The  company 
consisted  of  mostly  Boston  Slate 
students  at  that  time).  Since  then 
they  have  been  dancing  steadily  as 
the  enrollment  increased  over  the 
years. 

"It  takestime  lo  develop,"  said 
Chester  Strothet.  musical  director 
fortheCanafri  Dancers.  Working 
with  the  company  for  three  years, 
Strothcr  said."  the  music  has  to 
form  into  something  people  will 
relate  lo,  as  well  as  enhance  the 
dancers." 

The  five-year-old  company  has 
given  performances  at  various 
colleges,  including  Boston  State 
and  Northeastern  University, 
John  Hancock  Hall,  the  NAACP 
in  Springfield,  and  three  shows 
for  Summerihing  in  1976  among 


other  public  appearances. 

"I  intend  to  makethem  the  first 
African  dance  company,"  said 
Andrea  Saunders,  "at  least  on  the 
Easi  cosi."  (Saunders  followed 
Darlene  Si  rot  her  during  the 
summer,  becoming  the  third 
director  for  the  Canafri  Dance 
■Company.) 

"I  like  to  say  the  East  coast  so  I 
really  have  someihing  lo  work 
for."  explained  Saunders.  "The 
only  city  I'm  really  afraid  of  is 
New  York,  as  far  as  iJompeiiiion 
is  concerned.  They  don't  have 
many  African  dance  companies," 
she  said. 

Saunders,  a  native  of  Boston, 
began  her  dance  training  with  the 
Talley  Beany  Dance  Company 
(which  originated  from  the  Elma 
Lewis  School  of  Fine  Arts),  "Wc 
weni  to  New  York  and  performed 
all-over  the  Easi  coast.  After  1 
worked  with  Talley.  1  came  back 
lo  Boston,  finished  high  school 
and  went  to  college  in  New 
York,"  said  Saunders. 

She  then  received  her  Bache- 
■  lor's  degree  in  Theater  Arts  and 
Dance  Education  at  NYU.  Her 
professional  experiences  include 
performances  with  the  Chuck 
Davis  Dance  Company,  Les 
Ballets  Africaines  dcs  Guinea,  the 
Senegalese  Dance  Company,  an 
off-Broadway  production  of  "Bil- 
ly Noname."  and  a  trip  abroad  to 
appear  in  "Carmen  Jones," 

After  teaching  dance  ai  the 
Elma  Lewis  School  for  two  years, 
Saunders  began  offering  profes- 
sional-level instruction  to  the 
Canafri  Dance  Company. 

Since  she  began  working  with 
them,  Saundefs  said,  "1  feel  their 
way  of  thinking' about  dance  has 
changed.  They  have  become  more 
dedicated,  too.  They  are  now 
starting  to  think  like  dancers. 
Before  they  were  thinking  like 
people  who  like  to  dance  -  and 
there's  a  difference,"  explained 
Saunders. 

"1  found  that  the  hardest 
problem  that  I  had"  was  changing 
their  minds  more  than  what  1  had 
to  do  with  their  bodies,"  said  the 
dancing  director.  "Now  that  I 
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Edwin  Birdsong  and  Roy  Ayers 


AN  INTERVIEW  WITH  ROY  AYERS 


by  Terri  Caldwell 
On>Ti  Reporter 

"It  ain't  your  sign,  it's  your 
mind,"  was  one  of  many  things 
ihat  vibraphohist  Roy  Ayers 
shared  with  WRBB's  "Soul's 
Place"  personnel  and  friends, 
when  he  appeared  m  ihe  radio 
station  for  an  interview. 

Pianist  Edwin  Birdsong.  who 
appeared  as  a  special  guest  on 
Ayers'  latest  album  "VIBRA- 
TIONS," Truman  Talley  (Ayers" 
road  manager;  and  Ben  Hill 
(promotional  manager),  also  ac- 
companied *  Ihe  recording  artist 
during  the  inierview. 

Ayers,  36.  said  that  he  has  been 
playing  the  vibes  since  he  was  17 
years  old.  Edwin  Birdsong  simply 
described  his  age  as  "ageless  plus 
three  days."  Birdsong  added  that 
his  first  encounter  with  the  piano 
was  at  the  age  of  S  or  6  years  old. 

Both  musicians  live  in  New 
York,  but  Los  Angeles  is  Ayers' 
home.  Birdsong  said,  "I  was  born 
in  Shreveport,  Louisiana,  which  is 
the  music  sjaic  -  where  all  the 
jazz  and  everything  comes  from, 
so  that  makes  me  proud."" 

"VIBRATIONS."  Ayers  said, 
"continues  to  bring  the  message 
lb  the  people,  so'thai  they  will 
vibe  in." 

When  asked  if  it  was  frustrating 
trying  to  convey  a  message  to  the 
people  when  they  don't  want  to 
listen  to  what  you're  saying, 
Ayers  said,  "Programming  is  the 
answer.  You  just  coniinuc  to 
bring  the  message  lo  ihe  people, 
and  eventually  they  will  vibe  in. 
Intelligence  is  inside  and  the 
wisdom  is  inside  and  everyone  will 
vibe  in.  Some  vibe  in  now.  some 
vibe  in  in  10  years  -  but  they  vibe ' 
in." 

'Ayers  also  explained  the  rela- 
tionship between  he  and  his 
mem.  "I  don't  feel  as  though  I've 
mastered  the  instrument,  but  I 


feel  as  though  I've  got  the  mental 
philosphy  that  it  lakes  toward  the 
instrument."  Avers'  mental  phy- 
losophy  is  one  of  ubiquity;  ii 
flows  like  blook  through  the 
reality  of  "VIBRATIONS." 

Wiih  "VIBRATIONS,"  Ayers 
lakes  Ihe  false  compexiiy  out  of 
.emotion.  He  shows  us  ouf  feelings 
from  our  deepest  vibrations  to  our 
memories.  In  "Moving,  Groov- 
ing" were  quesiioried: 

/  lell  you  people,  you 've  got  lo  be 
eiving. 

'Cause  without  giving,  what's  the 
need  in  living?  ' 

The  same  questioning  is  heard 
in  "Come  Qui  and  Play." 

Are  your  thoughts  Inside  your 
mind,  wanting  to  be  free?  . 

Ayers  believes  in  the  mind  and 
feels  that  "you  cari  continue  to 
grow  if  you  keep  an  open  mind." 
This  feeling .  is  also  -seen  in 
"Higher." 

Higher,   higher,   higher,  every- 
body's higher 
Musi  he  the  spirit  deep  inside  ya. 
Higher,  get  yourself  higher. 

'Laicr.  a  ouesiion  penaining  lo 
"The  Third  Eve"from  hisalbum 
"EVERYBODY  LOVES  THE 
SUNSHINE"  was  asked.  Ayers 
said,  "The  Third  Eye  is  a  visiort 
we  all  have,  we  possess,  but  wc 
haven't  gotten  to  it.  It's  when  the 
physical  and  mental  thing  come 
together  as  one  and  we  start  lo  see 
Ihe  secrets  of  wisdom,  the  secrets 
of  knowledge,  the  secrets  of 
numbers  and  sound  •  all  these 
•  itlings  start  to  come." 

Secrets  of  numbers,  secrets  of 
sound. 

Secrets  of  wisdom  will  be  found. 

Edwin  Birdsong  expanded 
Ayers  definition  of  "The  Third 


Eye.  He  sees  it  as  being  "that 
metaphysical  eye  and  that  contact 
ihai  you ,  have  with  Cod,  and 
'you're  trying  to  clear  it  ■  because 
we  all  have  ii."  Birdsong  said. 

Truman  Talley  added  that,  "it 
(clearing  The  Third  Eye)  can  only 
be  done  when  the  body  is 
cleansed.  Th\f-  is  one  ihing  that 
blacks  must  learn  how  to  do.  - 
learn  how  to  cau" 

Baby,  baby,  baby,  looK  lo  the  sky 
Seeking  to  find  the  third  eye. 

When  discussing  creativiry  Roy 
Ayers  fnust  be  kept  in  mind. 
There;are  very  few  vibe  players  in 
Ihe  music  world  today,  and  those 
thai  may  come  to  mind  will  not 
strike  us  as  readily  as  Roy  Ayers. 
One  of  his  hypnotic  powers  was 
described  by  Edwin  Birdsong:  "If 
you've  ever  watched  Roy  live,  it's 
his  sponianeousncss  that  activates 
Ihe  audience  -  because  it's  real." 

Edwtn  Birdsong  and  Ayers 
filled  the  room  in  the  same  way 
that  Iheir  music  intends  to  en- 
compass its  listeners  on  Bird- 
song's  forthcoming  album.  The 
album  is  scheduled  to  be  produced 
by  the  two  artists  and  Stcvie 
Wonder.  This  will  be  a  realistic 
work'of  art  when  it  comes  out  of 
production. 

Production.  This  word  is 
tangible  only  to  ihe  conscious 
mind,  but  Ayers'  music  deals  with 
more  ihan  that.  When  feeling  his 
music,  there  is  a  distinct  sense  of 
reality  known  only  to  the  spirit. 
We  as  beings  must  learn  to  take 
his  notations  of  reality.  Until  we 
"vibe  in"  we  can  fee!  his  message 
in  "Searching." 

And  then  the  day  when  I  will  say 
Thai  my  soul  lives  a  truthful  way 
I'm  searching. 


What  better  message?. 
"VIBRATIONS." 
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have  thai,  ihc  rest  or  it  is  just 
smooth  sailing.  Tlicy  love  to  do  it, 
so  there's  no  problem,"  Saunders 
said, 

After  dance  rehearsal  one 
evening,  Janet  Vickers  said.  "We 
try  to  work  as  a  group.  If  anyone 
has  ideas,  wc.go  to  Andrea  Hrst." 
Pauleiie  Langston  inierjecied, 
■'We  can  come  to  her  and  she  will 
iei  us  use  some  of  our  own  ideas 
so  that  wc  feel  a  pan  of  it." 
"Even  if  she  has  a  step  wc  don't 
feel.comforiable  with,"  l,angsion 
continued,  "she'll  either  try  lo 
work  with  you  or  change  it." 

"When  we're  rehearsing," 
Langslon  said,  "for  Andrea  to  get 
out  there  and  "dance  with  us,' 
makes  me  dance  better.  If  1  see  my 
teacher  daricing,  I  set  goals  to  try 

10  reach  my  teacher  or  to-  be  as 
good."  "Anybody  can  sit  there 
and  say.  'you  do  this,  and  you  do 
thai'  but  when  they  get  into  it 
themselves,  you  know  you  can  be 
more  comfortable  with  it." 
Vickers  added. 

Future  plans  for  the  Canafri 
Dance  Company  includes  a 
program  for  Black  History  week 
at  Boston  State  College  on  Feb. 
18.  with  Sugar  Prpduciious.  On 
Apr.  16,  they  will  be  performing 
for  Iota  Phi  Theia  Fraternity,  Inc. 
at  Northeastern  University.  Also, 
their  debut  will  be  May  J3-I4  at 
the  Massachusetts  College  of 
Ans. 

As  head  of  the  group.  Saunders 
has  aspirations  to  do  public 
school  ■  demonstrations.  ''We're 
trying  to  set  up  a  program  with 
MEDCO  10  give  lectures  and 
demonstrations  in  the  classrooms, 
leaching  African  movements." 

"The  main  purpose  of  this 
program,  is  to  ger  into  African 
culture  and  expose  them  to-  some 
of  the  songs,  where  they  come 
from,  what  they  mean,  all  types  of 
things,"  Saunders  said,  ' 

The  Canafri  Dance  Company 
offers  professional  instruaion  in 
African  dance  at  Boston  State 
College,  to  females  with  some 
training  in  ballet  techniques, 
"The  men  I'm  more  lenient 
with."  Saunders  explained 
"because  it's  harder  to  gel  men 
dancers." 

The  following  people  are  now 
in  the  Canafri  Dance  Company: 
Clara  Andfield,  Maria  Biggs. 
Carol  Bovie,  Robin  Carter,  John 
Christopher,  Irene  Clark,  Terry 
Dulin,  An  is  Harrison.  Sandra 
Inniss,  Eric '  Jackman,  Paulelie 
Langston.  Gregory  Little,  Tho- 
mas Milton,  Jalia  Murray,  Dama- 

11  Sababu.  Charles  Smith.  Bonila 
Stanton.  Cherry  Sumpter.  Geor- 
gette Trappiel,  Eleanor  Yancy  and 
Janet  Vickers. 

Musicians  for  the  Canafrr 
Dancers  are:  Mwalimu,  David 
Peters.  Brandon  Rosser,  Chester 
Siroiher,  James  Taylor  and  Lee 
Willelts. 


Income  Taxes 
Prepared 
call  Kenny 
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after  8  p.m; 
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CUSTOMERS 
SMILER  HAYNES 
FASHION  DESIGN 

564  GAHSBOmUGH  SIKn  ,  nSTON.  U  02I1B  PHONE  3S3-1tBS 

YOUR  REWARD: 
CUSTOM  MADE  CLOTHING  & 

.  READY  TO  VCAR  POR 
\)^'OMCN  MEN 

wSIrc  "^N"^  CROCHETING  from 
HANDBAGS  PORTUGAL 

SWEVTERS        PILLOWS  .  COSMETICS 

REPAIRS  &■  ALTERATIONS 


COMMUNITY 
CALENDAR  ' 


AN  EVENING  mlh  DIANA  ROSS 
Music  Hall 


Feb.  10-14 


THIRD  WORLD  PRODUCTIONS.  INC. 
PRESENTS  A  JAZZ  CONCERT 

Featuring:  Bobbi  Humphrey.and  Webster  Lewis 
Berklee  Performance  Center  Feb.  13.  1977 

STOKLEY  CARMICHAEL 

Northeastern  University 
African>American  Institute,  40  Leon  ,Si 
Feb.  21,  1977 


CAREER  EXPO  '77 

Copley  Hotel 


Feb^.  22-24 


AFRICAN  DANCE  CLASSES 
Insiruaed  by  Jalia  Murray 

(from  Boston's  hit  musical  ' 
"Don'l  Bother  Me,  I  Can't  Cope) 
Norihcastern  University 
African-American  Institute,  40  Leon  s 
Every  Friday  6-8  p.m.  .  Donaiion:$1.00 


QUESTIONS? 
TEXAS  INSTRUMENTS 
DEMONSTRATION 
February  14 
11  a.m. -3p.m! 

at  the 
BOOKSTORE 


'/  ^  03  CO  ® 

^  ^  ?*  ® 

^         m  li 


J^ortkeastem  Unimsity  Mook  Store 

360  HUNTINGTON  AVENUE      BOSTON.  MASS.  021 15  ,  Tel  .  437-2286 
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SPORTS 


A  Message 

from  Muhammad 


by  Connie  Hailh 
Onyx  Reporter 


"It  keeps  children  off  the 
street... .gives  them  a  purpose. 
That  is  why  I'd  like  to  see 
Elma  Lewis  make  a  few 
dollars  to  keep  the  school 
open,  "said  the  Heavyweight 
bonng  champion  of  the  world, 
Muhammad  Alt. 

Those  were  ihc  words  Muham- 
mad All  expressed  in  support  of 
ihc  Elma  Lewis  School  of  Fine 
Aris,  which  he  contributed  much 
of  hi&  liinc  and  energy,  so  that  the 
insiiiution  will  survive. 

In  honor  of  the  champ,  the 
mayor  declared  Jan.  28  "Muham- 
mad Ali  Day"  in  ihe  Ciiy  of 
Boston.  Following  a  full  day  of 
aciiviiies,  Ali  fought  four  con- 
lenders  at  Hynes  Auditorium  and 
the  proceeds  were  donated  to  the 
school. 

President  Kenneth  Ryder  had 
(he  honor  of  iniroducing  Muham- 
mad Ali  to  the  crowd  awaiting  his 
ringside  entry,  Ryder  announced 
to  the  audience  that  plans  were 
being  worked  out  to  establish  a 
continuing  relationship  between 
Northeastern  and  the  Elma  Lewis 
School  of  Fine  Arts. 

In  between  his  three-round 
bouts  aeainst  Many  Ross,  Ronnie 


Drinkwatcr.  Walter  Haines  and 
Peter  Fuller,  Muhammad  would 
enienain  the  audience  with  his 
witticisms. 

"You  know  I'm  bad,"  Ali 
boasted,  "yesterday  I  murdered  a 
rock,  injured  a  stone,  hospitalized 
a  brick.  I'm  so  mean  I  make 
medicine  sick!" 

Talking  about  opponent  Peter 
Fuller,  Ali  said,  "You're  in  for  it. 
You've  been  talking.  1  heard  what 
you  said  about  me."  Pretending 
lo  be  in  tears,  Ali  said,  "Ladies 
and  gentlemen,  I'm  sorry  for 
crying,  but  I  never  wanted  to  whip 
a  man  so  bad."  Ali  jokingly  said, 
"he  called  me  a  nigger!" 

All's  humor  kept  the  audience 
laughing  and  cheering  throughout 
the  evening,  as  he  talked  about  his 
movie.  "The  Greatest"  (which 
will  be  released  in  March),  his 
semi-reiiremeni  and  his  presen. 
concern  to  keep  the  Elma  Cewis 
School  of  Fine  Arts  in  operation. 

"As  you  know,"  Ali  said, 
"we're  trying  jo  raise  money  to 
help  her  stay  in  business.  I  hope 
that  everyone  involved  tonight 
can  donate  their  service  to  Miss 
Lewis.  I'm  not  asking  for  any- 
thing and  I  want  to  sec  the  people 
all  over  this  city  help." 


ONYX  photos  by  Hlwood  lohniton 


